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Careers Education, Information, Advice and Guidance Policy

[bookmark: _Toc208921471]School Vision 
Our vision is to ensure our learners, their parents and carers are informed and prepared to achieve aspirational futures into adulthood and the world of work. 

At Selworthy School, the Careers Policy has been implemented to enable our young people and their families to make informed decisions about future opportunities. From Year 9 in the annual review process, the Education Health and Care Plans recognise the individual needs of each learner and the support that will be put in place to meet their needs and to equip them fully for their 'next steps'. 

In addition to providing an extensive career programme within school, the school also engage with external partners to develop future opportunities for our learners, which will widen the opportunities for all SEND learners as they progress in the future.

[bookmark: _Toc208921472]Policy Scope
We offer a structured framework of support and work with national careers guidance to provide a careers programme which is inclusive, achievable and meaningful. 

This policy covers Careers Education, Information, Advice and Guidance given to learners in all Key Stages across the school.  The policy also applies to Year 11 and Sixth Form learners after their potential leaving date in July of their final year and before they start at their next place of education, employment or training. It has been reviewed in line with the recently published DfE guidance document ‘Careers guidance and access for education and training providers – Statutory guidance for governing bodies, school leaders and school staff’. (DfE, January 2018)

We implement career activities to meet the 8 Gatsby Benchmarks. These benchmarks are a national framework to ensure that good quality career provision is embedded within education. They are: 

1. A stable careers programme: The school delivers a clear and stable careers programme that is embedded across all year groups. It is regularly reviewed and shared with learners, parents, staff, governors and employers so that everyone understands the school’s approach to preparing learners for adulthood.
2. Learning from career and labour market information: Learners and their families have access to high-quality information about future study options and labour market opportunities. Information is provided in accessible formats, with the support of staff and advisers to help learners understand and make the best use of it. Parents and carers are also supported to use this information to guide their child’s planning.
3. Addressing the needs of each pupil: Careers provision is personalised to reflect the different needs, abilities and aspirations of each learner. Support is tailored at every stage and linked to EHCP outcomes, ensuring equality of opportunity and preparing learners for the full range of pathways into adult life.
4. Linking curriculum learning to careers: All teachers make links between curriculum learning and careers, ensuring that lessons include practical, vocational and life-skills elements. These connections helps learners to understand how what they learn in the classroom relates to future opportunities in employment, training and independent living. For many learners this is achieved through hands-on, sensory and experiential activities.
5. Encounters with employers and employees: Learners are provided with opportunities to engage with employers and employees, gaining an understanding of the workplace and the skills valued in employment. Encounters are carefully planned to be accessible and meaningful, with many employers chosen for their experience in supporting people with special educational needs and disabilities.
6. Experiences of workplaces: Learners benefit from first-hand experiences of the workplace, which may include internal or external work experience, work shadowing and visits to local businesses. Where external placements are not possible, learners are offered supported internal opportunities within school, such as running enterprise activities, supporting the caretaker, or helping with gardening and maintenance. 
7. Encounters with further and higher education: All learners are introduced to the full range of opportunities available after school, including academic, vocational and work-based routes. Visits to colleges, training providers, supported internships and apprenticeship schemes are arranged with the level of support required for each pupil. Information is presented in accessible formats and, where relevant, learners are also supported to explore independent living skills programmes and day provision.
8. Personal guidance: All learners receive personal careers guidance from an adviser who is experienced in supporting young people with SEND. Guidance is tailored to individual needs and linked to EHCP outcomes and the Preparing for Adulthood pathways. After each interview, parents and carers are sent a copy of the completed forms to keep them fully informed and involved.


These benchmarks aim to ensure that career guidance is consistent, high-quality, and accessible to all learners.

This policy covers the legal duty of schools to ensure that a range of education and training providers can access pupils in Year 7 to Year 11 for the purpose of informing them about approved technical education qualifications, supported internships and apprenticeships. It refers to events and opportunities in both Key Stages and in all years and these events will impact upon all learners at the school.

All members of staff at Selworthy School are expected to be aware of this policy and the importance of Careers Education, Information, Advice and Guidance (CEIAG) in the education of learners; CEIAG is not the sole responsibility of the Careers Lead.

It is important therefore that learners leave school aware of themselves as individuals, aware of the opportunities available to them and able to make some decisions about their own life. They should be prepared for the transition from full time education to the world beyond. It is to these aspects of personal and social development that this policy will contribute. 


Please refer to the Futures Education Programme for the curriculum intent and a detailed outline of the areas of learning.



[bookmark: _Toc208921473]Objectives 
The objectives of the Careers Education, Information, Advice and Guidance (CEIAG) policy are:
· To provide all learners with access to a stable and structured careers programme.
· To ensure learners and their families can make informed decisions through access to high-quality career and labour market information.
· To deliver personalised support that addresses the individual needs, abilities and aspirations of each learner.
· To embed careers learning within the curriculum so that all subjects contribute to preparing learners for adulthood.
· To create meaningful opportunities for learners to engage with employers and employees.
· To offer appropriate experiences of workplaces, including both external placements and internal opportunities within school.
· To ensure learners have encounters with further and higher education providers, training organisations and supported pathways.
· To provide every learner with the opportunity to receive personal guidance from a trained careers adviser.

Raising learners’ aspirations and achievements, and enabling them to reach their full potential, is a central aim of this policy.

[bookmark: _Toc208921474]School Responsibilities 
The school has a number of statutory duties in relation to Careers Education, Information, Advice and Guidance (CEIAG). These include:
· Ensuring that all learners have at least one 1:1 interview with a qualified careers adviser by the end of Year 11.
· Ensuring that all learners have received two 1:1 careers interviews by the end of Year 14.
· Providing careers advice in an impartial manner, without bias towards any particular institution, qualification or pathway.
· Covering a full range of education, training and employment options during careers guidance.
· Ensuring that guidance is always given in the best interests of the learner.
· Allowing education and training providers access to learners in Years 7–11 so that pupils are informed about technical qualifications, supported internships and apprenticeships.
· Publishing a clear policy (Provider Access Legislation Policy) that sets out the arrangements for provider access.
The school bases its careers provision around the Gatsby Benchmarks, ensuring that learners receive a coherent and high-quality programme of careers education and guidance.

Selworthy believes that good CEIAG connects learning to the future. It motivates learners by giving them a clear understanding of the routes into further learning, employment and independence that will be engaging and rewarding. Effective CEIAG broadens horizons, challenges stereotypes and raises aspirations. It equips learners with the knowledge and skills they need to make successful transitions to the next stage of their lives, and supports social mobility by improving opportunities for all young people, particularly those from disadvantaged backgrounds and those with special educational needs and disabilities.

The school is committed to continuous improvement of its CEIAG offer. Provision is regularly monitored and reviewed by the staff responsible for design and delivery, and evaluated through feedback from external stakeholders such as the School Improvement Partner and Ofsted.

[bookmark: _Toc208921475]Governor Responsibilities 
The governing body is responsible for ensuring that the school has a clear Careers Education, Information and Guidance (CEIAG) policy and that it is effectively communicated to all stakeholders. The governing body must ensure that the policy:
· Is based on the eight Gatsby Benchmarks.
· Meets the school’s legal requirements.
· Ensures arrangements are in place for a range of education and training providers to access pupils in Years 7–14.
· Identifies a member of the governing body who takes a strategic interest in CEIAG and actively supports employer engagement.

[bookmark: _Toc208921476]Provider Access Legislation 
For details on provider access arrangements, please refer to the Futures PAL Policy.

[bookmark: _Toc208921477]Monitoring, Evaluation and Review
The school values feedback from learners and parents on any aspect of the CEIAG programme. Feedback can be provided through learner and parent voice channels or by contacting any of the Trust schools directly.
The CEIAG policy is reviewed regularly to incorporate new initiatives and best practice. Reviews involve learners, Senior Leadership, the Careers Lead, governors, and other stakeholders with relevant expertise or interest.
Selworthy also conducts a regular careers audit, which is benchmarked against the Gatsby Benchmarks locally and nationally, in partnership with the West of England Enterprise Project. This ensures that the school’s CEIAG provision remains high quality and responsive to learners’ needs.

[bookmark: _Toc208921478]School contact
Lara Bowden Careers Leader
Ian Spearman Head of Sixth Form

Telephone: 01823 284970
Email: futures@selworthy.oak.education
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